Pre-Employment Statement

| hereby affirm that the information in this Employment Application and any attachments (if any) are true and
complete to the best of my knowledge. | understand and agree that falsified information or omissions may result
in the termination of any discussion concerning my potential employment with Brave, the rescinding of any offer
of employment, or termination from employment if discovered after my employment has begun.

| have read and | acknowledge the Privacy Notice for Brave Job Applicants, which describes how Brave collects,
uses, and discloses my personal information in connection with my job application. | understand that Brave may
use my personal information to 1) contact me for recruitment and employment-related purposes, 2) process my
Employment Application, and 3) for other employment-related purposes described in the Privacy Notice for Brave
Job Applicants.

Brave will verify the information provided in my Employment Application through a background check after a
conditional offer of employment has been made. Brave will consider qualified applicants with criminal histories
for employment, in accordance with relevant laws.

If employed by Brave, | authorize Brave to release salary and benefit data as well as my resume, employment
history, and/or employment qualifications to other (non-Brave) entities, as necessary to meet business needs.

If employed by Brave, | understand and agree that such employment is subject to the security policies of Brave. |
further understand that if the position for which | am hired requires access to classified information and | am not
able to obtain the required security clearance within a reasonable period or a period specified by my supervisor,
whichever is shorter, | will not be allowed to work in that position. My employment with Brave will then depend on
the availability of a position which does not require a security clearance and for which Brave determines | am the
most qualified.

| understand and agree that any employment offer | might receive is contingent upon 1) my review, acceptance,
and agreement to Brave’ required policies and forms; 2) my consent to and the results of required background
checks and drug screening test(s) and 3) any other conditions specified in my offer letter. This includes, but is not
limited to, random drug testing if | am performing under a contract that requires drug testing as a condition of
performance or other drug testing required by Brave policy. In addition, if requested, | will agree to undergo a
Brave-paid physical examination. | further agree to wear or use, when prescribed by Brave, safety equipment or
protective devices and to comply with all applicable health and safety rules and related reporting requirements.

| understand that my offer of employment, and any resulting employment, is always contingent upon compliance
with applicable export control laws and regulations. Further, | understand my offer or employment may be
rescinded or terminated, at Brave’ discretion, if at any time, it is determined that an export control license or
authorization is (1) a legal requirement for the employment; (2) is denied by the applicable government
authority(s); or (3) not obtainable from the applicable government authority(s) within a reasonable period.

| understand that no statement in this form, related policies, or offer of employment is to be construed as an
employment contract, and that either party, without the other's consent, may terminate the employment
relationship at any time, for any reason, with or without cause or notice, except as provided in any applicable
collective bargaining agreements that cover employment terms and conditions for represented employees. |
further understand Brave offers an at-will employment policy, except as otherwise provided in collective
bargaining agreements, and this form does not alter or affect that policy in any manner whatsoever. Further, any
agreement which affects Brave or a Brave employee’s right to terminate the employment relationship at any time,
with or without cause or notice, must be set forth in an express written agreement and signed by both the
employee and Brave's Recruiting Manager or set forth in a collective bargaining agreement.

| understand that Brave is an equal opportunity employer, and my application will be considered without regard to
race, sex, sexual orientation, gender identity, religion, citizenship, protected veteran status, disability, age, or other
protected category under applicable federal, state, or local law. | further understand that Brave will not
discriminate against employees or applicants who inquire about, discuss, or disclose their own compensation or
the compensation of another employee or applicant.
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The following notices are required by law to be provided to applicants in Massachusetts and Maryland:

e [t is unlawful in Massachusetts to require or administer a lie detector test as a condition of employment
or continued employment. An employer who violates this law shall be subject to criminal penalties and
civil liability.

e Under Maryland law, an employer may not require or demand, as a condition of employment, prospective
employment, or continued employment, that an individual submit to or take a polygraph examination or
similar test. An employer who violates this law is guilty of a misdemeanor and subject to a fine not
exceeding $100.

Note, however, that Brave does not administer lie detector tests to applicants or employees in any state.

By submitting this Employment Application and my Personal Information, | unambiguously consent to the
collection, use and disclosure of my Personal Information as described in the Privacy Notice for Brave Job
Applicants. | further understand that my Personal Information may be transferred to or accessible in a country
that provides a different level of data protection than my country of residence. | consent to the transfer of my
Personal Information as required to process my Employment Application.

| have read, understand, and agree to the foregoing Representations, Understandings and Agreements and sign the same as my
own free act.

Electronic Signature Disclosure

As part of the Brave recruitment process, Brave offers the ability to electronically complete and sign various Brave and
government forms (e.g., Forms 1-9 and W4) online. These electronic signature disclosures will help you decide whether you
would like to continue with Brave' electronic process. Please read this carefully. By electronically signing this series of forms
submission, you agree to use electronic communications, electronic records, and electronic signatures, rather than using paper
documents, for the forms provided during the recruitment process. To electronically sign using Brave' electronic process your
computer requires a typical web-browser that accepts cookies. Most current browsers work fine.

You may print a copy of this form using your own printer. Printed copies are not considered to be legal originals, but our system
maintains a legal copy for you. A legal copy of the signed form will be sent to you when requested.

By using this electronic process, you agree to use an electronic signature in lieu of a paper-based signature. You understand that
electronic signatures, just like you are signing a piece of paper, are legally binding in the United States and in other countries.
You further agree not to electronically sign any form without first reading it and ensuring you have accurately completed the
form to the best of your knowledge.

You are not required to sign electronically if you prefer not to do so.

Please contact your Brave recruiter regarding the procedure for submitting hand-signed paper documents.

To withdraw consent of electronic signatures at a future date please provide in writing your intent to withdraw consent to Brave
via email to your recruiter. If you withdraw your consent, it will not affect the legal standing of any electronically signed forms
you may have already submitted previously.

I understand that by clicking the box below, | am acknowledging that | have read Brave' Electronic Signature Disclosures when |
completed Brave' Employment Application, and that | agree to use electronic communications, electronic records, and electronic
signatures rather than using paper documents. | also understand that by checking the box, | am signing my name just like |
would be signing a piece of paper, and that my electronic signature is legally binding in the United States and in other countries.

Yes, | have read and consent to the terms and conditions
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https://bravefederal.com/wp-content/uploads/2022/08/Brave-Careers-Applicants-Privacy-Notice.docx
https://bravefederal.com/wp-content/uploads/2022/08/Brave-Careers-Applicants-Privacy-Notice.docx

